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JOB DESCRIPTION

Title: London Campaigns Officer
Reporting to: London Development Officer
Fixed term contract until May 2010

Salary: £24,000pa

Role Purpose:

· To raise awareness, mobilise and increase campaigning activities on child poverty and the extent of the problem in London and what needs to be done to eradicate it.
· To work with community organisations operating throughout London to strengthen their voice on child poverty. 

· To organise a series of participatory campaigning events for London children, young people and their families ensuring that their views are heard and that they are able to play a leading role in campaigning on child poverty in London.
Key Tasks

Events

· Leads the development and organisation of a series of mobilizing campaign activities and events for and with families and children living on low incomes to strengthen their voice as appropriate. 

· Ensures that all events are multicultural, participatory and promote social cohesion.

Campaigns

· Works with local community based organisations, London schools, youth centres and Sure Starts in London boroughs to mobilise and build campaigning activities and build and strengthen campaigning networks. This will involve identifying community campaigns that can be related to the overarching theme of child poverty, linking them with potential campaign partners and providing ongoing support to these groups.
· Works within the ECP team, members and others to identify and react to opportunities to develop new campaign opportunities in London and initiatives, to contribute to the eradication of child poverty in London.

· Provides progress updates to the London Development Officer on a regular basis.

· Contributes to the ECP quarterly newsletter and London Newsletter on London campaign issues. 

· Develops and supports the campaigner network and provides them with tools to ensure they are effective at a local and national level.

· Supports the work of The London Project in influencing decision makers in London and helps to ensure The London Project feeds directly into the policies and strategies of both central government and London borough councils.

· Contributes to the End Child Poverty London Project website including e-campaign communications, content and e-newsletters.
· Monitors and evaluates the impact of all London based campaign activity.
Materials

· Coordinates the production of relevant and appropriate campaign materials on child poverty in London, in consultation with the London Development Officer and wider ECP Campaign Team including drafting, designing and distributing appropriate materials. 

Media

· Coordinates media liaison; developing relationships with media institutions throughout London and supporting The London Project in using local media to raise awareness of the extent of the problem and particular challenges the capital faces.

· Ensures that London children, young people and their families on low incomes act as spokespersons on the issue where appropriate and that this is a positive experience and is handled sensitively.  

As a member of the team

· To complete any other duties and responsibilities when requested, which are commensurate with this role.

· To carry out the duties and responsibilities of the post at all times in compliance with all of ECP’s policies, including Equal Opportunities and Health & Safety.

· Commitment to understanding the organisation’s objectives, aims and commitment to equal opportunities.

PERSON PROFILE                                                                         

All criteria are essential unless otherwise denoted (*) desirable.

KNOWLEDGE

· Good knowledge of child poverty issues particularly in London (*)

· Knowledge of the voluntary sector, Local Authorities and key London agencies (*)
EXPERIENCE OF:

· Working in a campaigns environment – including strategy and delivery (minimum 12 months experience required) 

· Working in the voluntary and community sector 

· Writing campaign toolkits and other materials for different audiences

· Identifying and building key strategic alliances and relationships which will benefit a campaign through outreach and promotion

· Events management experience
EDUCATION AND QUALIFICATIONS

· Educated to degree standard or able to display equivalent professional experience.

TECHNICAL AND PROFESSIONAL SKILLS/KNOWLEDGE

· Excellent networking, communication and interpersonal skills and experience of engaging and informing a range of different audiences

· Excellent administration and organisation skills and experience of working on own initiative in a pressured environment.

· Excellent team working skills

· Evaluation skills

· Creativity, problem-solving and analytical skills

· Good writing skills and experience of compiling material for newsletters, reports and other materials

· Familiarity with a range of IT systems. 

· An understanding of and commitment to equal opportunities and anti-discriminatory practices

COMPETENCIES

Achievement of Results

Needs to organise own workload according to set objectives and conflicting demands/priorities relating to own responsibilities in order to complete work according to plan for colleagues.

Sensitivity

Deals with staff/volunteers/ECP members and external organisations in an empathetic manner, ensuring that the individuals feel valued, supported and trusted.

Flexibility

Needs to respond to new or changing situations, adapting personal working style and priorities, especially within a small team. 

Circumstances

Able to travel across London at short notice. Prepared to work unsociable hours, including weekends.

Basis & Values

Able to work with ECP’s values together, with a commitment to and an understanding of, equality of opportunity and cultural diversity.

